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Religious and secular identity in China from a comparative perspective,
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Young Chinese Migrants, Compressed Individual and Global Condition,
Professor Laurence Roulleau-Berger, Research Director at the National

Centre for Scientific Research (CNRS) France; Life Fellow of Global
China Academy. |
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Glocal China: The Rural Face of Shenzhen: Professor Carsten
Herrmann-Pillath, Professor and Permanent Fellow at the Max Weber
Centre for Advanced Cultural and Social Studies at Erfurt University,
Germany; Vice-President and Founding Fellow of Global China Academy
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Chinese State Developmentalism and Cultural Heritage, Dr Qing Cao,
Associate Professor in the School of Modern Languages and Cultures,
Durham University; Member of qubal China_tcadem Council
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Children of the reform and opening-up: China’ s new generation and

new era of development, Professor LI Chunling, Professorial Research
Fellow, Institute of Sociology, Chinese Academy of Social sciences;
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Discussant: Professor David Parkin FBA, Emeritus Professor, Fellow All
Souls College, Former Head Anthropology and Museum Ethnography,
University of Oxford. Life Fellow of Global China Academy
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Effective multilateralism in a time of great power rivalry,
Mr Masood Ahmed, President at the Centre for Global Development
Washington DC ik SR =
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The Importance of Engagement and Dialogue: Behavioural Changes for
Better Shared Global Responses, Dr Colin Bradford, Non-resident Senior
Fellow Global Economy and Development, Brookings Institution, US;
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Good finance and good society: Financial institutional reform,
Dr ZHENG Lu, Associate Professor of Sociology, “RONG” Professor
of Data Sciences, Affiliated Professor in Schwarzman CoIIege in

Tsinghua University, China - I
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Discussant: Professor Robin Cohen, Senior Research Fellow at Kellogg
College, Emeritus Professor and Former Director of the International
Migration Institute, University of Oxford Life Fellow of Global China

Academy, UK
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